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This repOrt presents

information on the composition of the
career staff workforce at the University
of California by race and sex. Information
on career staff employees is presented
Universitywide and by personnel tier.
Some of the graphics display the career
staff employee population as of April
2000, while others trace changes over
time from April 1991 to 2000. The staff
workforce array reflects the University's

three tiers of personnel groupings which

were implemented on July 1, 1996.

The data covers career employees at
the ten campuses (including medical
centers), the three DOE laboratories,
and the Office of the President.
Campus and Office of the President
workforce representation data in the
report were extracted from the Corporate
Personnel System developed by the
Office of Information Resources and
Communications at the Office of the
President, while laboratory data was
provided by each of the laboratories.
Availability data was provided by the

campuses.




This report was prepared by the Employee Relations and EEO/AA/Diversity
Office. Questions should be referred to Director Mattie L. Williams at
(510) 987-0865 or mattie.williams@ucop.edu.
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Career Staff Workforce

by Personnel Tier

2000

Total = 62,440

Senior Managers
303 (0.5%)
Managers &
Senior Professionals

3,768 (6.0%)

Professionals
& Support Staff
58,369 (93.5%




Career Staff Workforce
by Race/Ethnicity

2000

Total = 62,440

White 35,081 (56.2%)
American Indian 494 (0.8%)

Black 6,690 (10.7%)

Hispanic 9,313 (14.9%)

Asian 10,862 (17.4%)




Minority Representation of
Career Staff Employees

by Personnel Tier

2000

White
43
Senior || (14.2%)
Managers
(303) 260
(85.8%)
837
Managers &
Senior |(22'2%)
Professionals
(3,768) 2,931
(77.8%)
26,479
Professionals & (45.4%)
Support Staff
(58,369) e
(54.6%)
27,359
Total Tiers (43.8%)
(62,440)
35,081
(56.2%)

Excludes DOE laboratories 5




Gender Representation of
Career Staff Employees

by Personnel Tier

2000

Men

Women

Senior (73.6%)
Managers
303
(303) o
(26.4%)
Managers & 1,833
Senior (48.6%)
Professionals
(3,768) 1,935
(51.4%)

Professionals &
Support Staff

20,061
(34.4%)

(58,369)

38,308
(65.6%)

Total Tiers (35 4%)
(62,440)
40,323
(64.6%)

Excludes DOE laboratories




Change in Minority and

Female Representation
of Career Staff Employees

Black
Hispanic

Asian

American 0.8%

Indian

Women

64.6%

Excludes DOE laboratories




Change in Gender

Representation
of Career Staff Employees

Minority Men

White Men

Minority Women

White Women

Excludes DOE laboratories

- 1991

2000

13.4%

15.7%

20.4%

19.7%

24.6%

28.1%

41.6%

36.5%
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Career Staff Workforce

Race/Sex Representation
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Senior Managers
Race/Sex Representation
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Managers and Senior Professionals
Race/Sex Representation
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Professionals and Support Staff
Race/Sex Representation
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Senior Managers
Minority and Female Availability and Utilization

2000

. Availability (Expected #)

Utilization (Actual #)

Total Program = 303 Employees L

Excludes DOE laboratories 21




Managers and Senior Professionals
Minority and Female Availability and Utilization

2000

Availability (Expected #)

Utilization (Actual #)

Total Program = 3,768 Employees 1935
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DOE Laboratories

Career Staff Workforce
by Race/Ethnicity

2000

Total = 15,829

American Indian 237 (1.5%)

Black 451 (2.8%)
Asian 981 (6.2%)

Hispanic 2,524 (15.9%)

White 11,636 (73.5%)
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DOE Laboratories

Career Staff Workforce
Race/Ethnicity by Gender

2000

Female — Total = 4,963

American Indian 91 (1.8%)

Black 195 (3.9%)
Asian 318 (6.4%)

Hispanic 1,091 (22.0%)

White 3,268 (65.9%)

Male — Total = 10,866

American Indian 146 (1.3%)
Black 256 (2.4%)
Asian 663 (6.1%)

Hispanic 1,433 (13.2%)

White 8,368 (77.0%)
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