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COMMITTEE ON COMPENSATION
May 15, 2008

TO THE REGENTS OF THE UNIVERSITY OF CALIFORNIA

Total Compensation for Timothy P. White as Chancellor, Riverside Campus

The Committee recommends that, contingent upon his appointment as Chancellor of the
Riverside campus, 100 percent, an annual salary of $325,000 be approved, effective no later than
September 1, 2008, along with the additional compensation items listed below:

Additional compensation and related items include:

• Per policy, an automobile allowance.  The automobile allowance may be in the form
of a leased vehicle or a monthly cash allowance of $743 ($8,916 per annum).

• Per policy, a University house will be provided on campus while Chancellor.
• As an exception to policy, reimbursement of up to two round-trip coach air fares

between Riverside and Moscow, Idaho for Mr. White and his spouse for the period
between May 19 and August 31, 2008, to assist in the transition from University of
Idaho to UCR.

• Per policy, packing and relocation of household effects up to a maximum of $30,000
to be completed within one year from the date he assumes the Chancellorship in order
for it to be nontaxable.  The move may be accomplished in one or more stages.

• Per policy, packing and relocation of his library and any other related equipment and
materials.

• Within policy, a relocation allowance of $25,000 (7.7 percent).  The policy allows for
a relocation allowance of up to 25 percent of base salary.

• Consistent with past practice, upon leaving the Chancellor position and returning to
the UCR faculty, the University will arrange for the relocation of personal belongings
to a location of his choice within the greater Riverside area near the UCR campus.

• Per policy, eligibility for a Mortgage Origination Program (MOP) loan in order to
purchase a primary residence in which to live when stepping down as Chancellor, if he
assumes a tenured faculty position at UCR or at another UC campus.  The benefit will
be available for 12 months after stepping down as Chancellor.  If granted a MOP loan,
he will be entitled to continue under the program into retirement as long as he remains
in the home.

• Per policy, an Administrative Fund will be established.  Adjustments may occur
annually as allowed by policy.

• Standard pension and health and welfare benefits and standard senior management
benefits, including senior manager life insurance, executive business travel insurance,
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and executive salary continuation for disability, accrual of sabbatical leave.  Credit for
prior UC service (approximately five years) will be granted and will count toward UC
benefits such as vacation, pension, and any other service-based benefits.  It is
estimated that with ten years of service this will produce a monthly retirement benefit
of approximately $5,074 under the standard retirement plan formula.

The compensation described above shall constitute the University’s total commitment until
modified by the Regents and shall supersede all previous oral or written commitments.  Board
action concerning compensation will be taken in Open Session.


